SALARIES of WOMEN TEACHERS. 


Inequalities under first Burnham Scale. 
Women in their first year of service received £12:10 a year less than men. 


Women assistants at their maximum received from £65 a year (in Scale 1) 
‘to £84 a year (in Scale 4) less than men. 


Headmistresses received from £71:10 to £127:10 a year less than men. 


Uncertificated women received from £7:10 a year to £51 a year less than 
men. 


Reason of Differentiation. 


This could not have happened if all the women had been determined to obtain 
equal pay. 


It could not have happened if the teachers’ panel of the Burnham Committee 
had consisted of women and men in proportion to their numbers in the profession. 
Instead of this being the case, there were 17 men and only 5 women on the 
teachers’ panel, and 40 men and 5 women on the combined panels. 


It is only women who are really anxious to safeguard women’s salaries. 


Women’s Losses under First Burnham Scales. 


In 44 years’ service, women assistants were paid from £2302:10 to £2610 less 
than men! 


£2,610 invested at 5% interest produces a yearly income of £130:10. 


The difference between the totals received by headmasters and headmistresses 
is still greater. 


Pensions. 


Besides this enormous difference, since pensions are based on salary, the 
man teacher gains over the woman in lump sum and in pension. 


The average lump sum received by certificated teachers retiring in 1925 
was £542 for headmasters and only £399 for headmistresses. 


The average pension payable to the above retiring teachers was £196 for 
headmasters and only £146 for headmistresses. 


Assistant teachers received— 


SeertUINieSUI = ote. Men, £484. Women, £322. 
PNR ADETSION: «ihe snc} dio deasne Men, £176. Women, £119. 


In each case the head mistress is less favourably treated than the assistant master. 


[P:T.O. 


THE BURNHAM REVISION. 


* 
Heavily as the original Burnham Scales were weighted against women, the 
new (1925) scales differentiate still more strongly. 


In the first scales, the increments for men and women were equal—£12 : 10. 
in the new scales, the men lost 10/-, their increment dropping to £12. 


But the women lost £3:10, their increment being reduced to £9 a year, 
or less than 3/6 a week! 


Yet the ‘‘Schoolmaster’’ (N.U.T. official organ) said that the award was 
“Not at all unsatisfactory,’’ and that the teacher would be ‘‘pretty well satisfied.” 


Losses and Gains. 


By the 1925 Award, Certificated Assistants were affected as follows over a 
period of 44 years :— 
Scale 1.—Women LOSE £273. Men GAIN £20. 
Scale 2.—Women LOSE £297. Men GAIN £117. 
Scale 3.—Women LOSE £359. Men GAIN £75. 
Scale 4.—Women LOSE £367. Men LOSE 450. 
To whom, then, was the Award ‘‘Not at all unsatisfactory’? Naturally, to the 
men, since all the men except those in Scale 4 areas gained by it. 


Commenting on the Award, the “‘Schoolmaster’’ (N.U.T.) said: ‘“‘teachers 
will now see that the one organisation that has any influence and can help them 
is the National Union of Teachers.”’ 


But was it a help to women teachers to suffer all the decreases above referred 
to? 


Is Unequal Pay Just? 


Why should women teachers be paid less than men teachers of similar qualifi- 
cations and experience? 


It is not true that all men have more family responsibilities than any women. 


According to the last Census, the average number of dependent 
children per man teacher in this country is only one-fifth of a child. 


Neither is it true that men are better teachers than women. 
Then why should they be paid more? 
This could not happen if all the women resisted. 


These inequalities are made possible by the fact that many women are content © 
that they should exist. 


The N.U.W.T. is the only teachers’ union which works for equal pay for men 
and women teachers. Therefore all women teachers who believe in the justice 
of this principle should join the NATIONAL UNION OF WOMEN TEACHERS. 


Particulars of membership may be obtained from the General Secretary, 


39 Gordon Square, London, W.C.1. 


Jj. W. SPARES, FHE PRINTING MOUSE, PORBST GATE. 


